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St. Mark’s School 
Southborough, Massachusetts 

Director of Community & Equity Affairs 
for July 2020 

 
St. Mark's School (www.stmarksschool.org), a coed, independent, college preparatory boarding and day 
school serving 360 students grades 9-12 seeks a Director of Community & Equity Affairs for July 2020. St. 
Mark's mission states that it "educates young people for lives of leadership and service" challenging 
students "to develop their particular analytic and creative capabilities by both inspiring their academic 
and spiritual curiosity and kindling their passion for discovery." Valuing "cooperation over self-interest", 
the School encourages "each person to explore his or her place in the larger world beyond our campus." 
 
The School’s well-appointed 250 acre campus is in the picturesque suburb of Southborough, 
Massachusetts, 25 miles from the cultural and social opportunities in Boston. The small size of the 
community, its location, and its rigorous intellectual atmosphere make St. Mark’s a great place to live 
and work. Founded in 1865, St. Mark’s is affiliated with the Episcopal Church and rooted in that 
tradition. The community is inclusive, supportive and encouraging of diversity, and students, faculty, and 
staff come from many varied faith and non-faith traditions. The School’s motto Age Quod Agis—Do what 
you do, do it to the very best of your ability—is  echoed and affirmed by the strategic initiatives that 
guide the School. The Director of Community & Equity Affairs will join with the School’s leadership in 
advancing St. Mark’s fundamental educational philosophy framed in the three core values of intellect, 
character and leadership. 
 
The Opportunity 
The Director of Community and Equity Affairs (DCE) is responsible for overseeing the creation and 
implementation of a strategic approach for the School to pursue meaningful, transformative 
opportunities that consistently move the community towards increased awareness, respect, inclusivity, 
and equity. The DCE reports to the Head of School and is a member of the Senior Administrative Team. 
The Director will lead and be assisted by the Assistant Director of Community and Equity Affairs and the 
School’s faculty and staff Community and Equity Committee in the planning and implementation of s 
programs and activities to further the overall inclusivity and awareness of the community. The Director 
will be guided in this work by the School’s Diversity Statement and will collaborate closely with the 
School’s Senior Administrative Team. St. Mark’s has a very well-developed Community and Equity Affairs 
program that has successfully encouraged student leadership and is widely embraced. 
 
This is an opportunity for a person who brings with them a positive and successful track record of direct 
work and experience as a diversity practitioner preferably in an independent school community. 
Experience in a residential community, boarding school or camp, is preferred. The successful candidate 
will be an individual with very strong communication and relationship building skills, the ability to 
support others in difficult conversations with kindness, warmth and grace, and an authentic 
appreciation for adolescents. St. Mark’s next DCE will be a leader and educator who is strategic, highly 
organized and can adeptly manage the responsibilities listed below. 
 
Responsibilities 

§ Lead a strategic approach aimed at promoting dialogue, awareness, and action around issues of 
multiculturalism and inclusivity within the community. 
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§ Lead the Community and Equity Committee (CEC), a dedicated group of faculty and staff who 
assist in the planning and implementation of various programs and activities. 

§ Collaborate with members of the Senior Administrative Team to support and sustain a 
residential learning community that embraces diversity and actively works to be inclusive of all 
its members.  

§ Work with the Administrative Team, the Academic Council, and the Director of Global 
Citizenship on implementation of the Global Citizenship Initiative; collaborating closely with the 
Director of Global Citizenship to ensure appropriate shared support between the two programs. 

§ Participate in Academic Council and the Community Life Council discussions of pedagogy and 
curricula that promote inclusion, pluralism, and the Global Citizenship perspective. 

§ Supervise an Assistant who will help the School achieve its community and equity goals. 
§ Partner with the Dean of Students and the Director of Residential Life to create and implement a 

cultural competency education for students that promotes a school community that is aware, 
appreciative, and understanding of difference, and that allows for ongoing reflection and 
dialogue around issues of race, gender, sexual orientation, socioeconomic, and ethnic difference 
at St. Mark’s. 

§ Work with the Dean of Students, Dean of Academics, and Health Services to create patterns of 
support for African-American, Latino, Asian/Asian American, Native-American, International and 
Gay, Lesbian, Transgendered or Bisexual students. 

§ Work closely with the Director of Global Citizenship to ensure proper collaboration between the 
two offices, in the interest of building student perspective talking skills. In this context, serve as 
a member of the Global Citizenship Diploma Committee.  

§ Collaborate with the Assistant Head/Dean of Faculty in the creation, implementation, and 
promotion of professional development opportunities for faculty that challenge and inform 
them on issues of inclusivity specific to the St. Mark’s community. 

§ Work with the Assistant Head/Dean of Faculty and Office of Admission to attract, recruit, and 
retain a truly diverse faculty and student body. 

§ Teach one section or role with equivalent impact on students, advise, and fulfill residential 
responsibilities as identified with Dean of Students. 

 
The opportunity to serve as St. Mark’s School’s Director of Community & Equity Affairs is a tremendous 
one for an individual seeking to be part of a strong, forward moving school community with a 
commitment to excellence. Most importantly, this person will join a school community whose culture is 
overwhelmingly positive, with a sincere commitment to educating students well in all ways. 
 
For Consideration 
Please send a resume, letter of interest and a personal statement and/or statement of educational 
philosophy to: 

Jane Armstrong and Bill Lyons, Managing Partners, Independent Thinking  
search@independent-thinking.com 
617-332-3131 (p) 

 
St. Mark's School is an Equal Opportunity/Affirmative Action Employer, valuing diversity in its many 

forms. This commitment is exemplified in numerous ways, such as our welcoming Chapel program, our 
Pathways and STRIDE programs for students of color and international students, school representation 

at the People of Color Conference, a student-led Gay/Straight Alliance, a faculty-led Community and 
Equity Committee, numerous Affinity Groups, and our Board of Trustees Diversity Committee. 


